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Potential Project Partners

® Increase the number of
staff from across the multi-
disciplinary workforce who
hold a substantive University
contract

¢ Patients and service users
in all clinical areas will have
access to research relevant to
their situation

e Provide equitable support for
research amongst all staff

* Develop an innovation
service in collaboration with
external partners

e Continue to deliver high
quality research within
existing resources

e Professional development of
research delivery staff

e Streamline RD&I processes
to free up capacity
for nurturing project
development

e Unlock hidden potential of
all staff

® Increase research activity
according to population
health needs

e Continue to develop
collaborations with external
partners and stakeholders

e Continued support for
existing cohort of researchers

e Create sustainable growth
in research and innovation
through investment

e Patient and public
involvement in research
design and conduct

e Support local, national,
international leaders in the
development of women and
child’s health research

e Clear leadership for nurses,
midwives and allied health
professional research

* Synergise working
relationships with the Harris
Centre

® Promote the implementation
of research findings into
practice

¢ Development opportunities
for nurses, midwives and
allied health professionals

e Making research and
innovation visible

e All departments proactively
support research and
innovation

e Ensuring that research
is a core component of
everyone’s role




