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Narrative

The nursing ratio 1:8 has been maintained mostly for the month utilising agency staff to cover for sickness and maternity leave. On 1 occasion we had
a nursing ratio of 1:9
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Narrative

Safe staffing levels have been maintained throughout the Month of September - Nursing ratio 1:11

Staffing Concerns All staffing set to safe levels of care.
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Number of shifts where staffing levels are not compliant with planned levels

Number of staffing related concerns escalated to Matron or higher 0

Matron Assurance Statement

Throughout the month of September 2018. All staffing was proactively reviewed by the Ward Manager to mitigate any foreseen gaps as in accordance
with patient safety. All direct patient care was delivered by a safe ratio of registered nurses with an attainable acuity. consistency of care was
provided and maintained. The above period of 1 shift not being complaint was for a period of 1 hour only were there was an overlap of admission and
discharge. This was resolved safely with the presence of the Ward manger being actively present in that period of time to not compromise any further
patient safety issues.

C.McEntegart 12/10/2018

Beds Total The total number of beds allocated or available to the ward

Beds Occupied Of the total beds, the number that have a patient in the bed

WTE Funded WTE stands for Whole Time Equivalent. Funded WTE is the number of staff that is planned to be on a shift at any one time.

WTE Actual Of the Funded WTE, the actual staffing level for the shift.

Registered A Registered Nurse is one whom has qualified to practice as a nurse and is registered as such with the Royal college of Nursing or Royal College of Midwives
Unregistered Unregistered staff are care staff that assist nurses with the day to day care of patients




