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Business Function  [Registered or Care Staff _[shift  Month | The 0\_/erall occupancy for Fhe month of January 2018 was 82.3% with
otal Bed Noshctual Occupied BedsFunded Staffing Noactual Staffing Levely . Intensive care at 8_7.9%| High Depende_ncy at 126.6% a_nd Low Depem_jency
Neonatal Care - Day Shift at 63.4%. The unit was closed to admissions on 40 shifts none of which
u o h - ) ;
e==Total Bed Nos == Actual Occupied Beds === Funded Staffing Nos =& Actual Staffing Levels were due tO- Staf_fmg issues. Sickness has |ncreas_ed this month with the
60.0 25.0 increase being in short term absences. All are being managed appropriately
500 with help from the HR Advisor. The recruitment for Band 5 Neonatal Nurses
00 S with a start date of March 2018 is currently live.
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Night Shift Narrative

Business Function  Registered or Care Staff _ Shift __|Month The overall occupancy for the month of January 2018 was 82.3% with
- . . i .9%, High Dependency at 126.6% and Low Dependenc;
fTotal Bed NosActual Occupied BedsFunded Staffing Nosctual Staffing Leveld . . Intensive care at 87.9%, Hig p y p y
Neonatal Care - Night shift at 63.4%. The unit was closed to admissions on 40 shifts none of which
——TotalBedNos ~ ——Actual Occupied Beds ~ ——Funded StaffingNos ~ —@—Actual Staffing Levels were due to stafflng issues. Sickness has |ncreas_ed this month with thf_}
0.0 250 increase being in short term absences. All are being managed appropriately

with help from the HR Advisor. The recruitment for Band 5 Neonatal Nurses
with a start date of March 2018 is currently live.
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Increase in sickness absence this month. Recruitment for Band 5 Neonatal Nurse in
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Staffing Concerns progress. J
Number of shifts where staffing levels are not compliant with planned levels [ 0o ] Bods Totl The ol number of beds alocated o avalabi
the wart
Number of staffing related concerns escalated to Matron or higher [ o ] Beds Ocoupied Of the total beds, the number that have a patient in
the bed
WTE Funded WTE stands for Whole Time Equivalent. Funded

Ward Manager's Assurance Statement | WTE is the number of staff that is planned to be on a

Safe staffing levels maintained despite an increase in sickness due to use of bank/ additional shifts WTE Actual shift at any one time. ~ Of the Funded WTE, the
actual staffing level for the shift.

A Registered Nurse is one whom has qualified to
practice as a nurse and is registered as such with
the Royal college of Nursing or Royal College of

0 . Unregistered Midwives Unregistered staff are care staff that assist
Slgned b \Y Irvmg Date 09/02/2018 nurses with the day to day care of patients
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